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1.0. Child Protection Policy Declaration

Children who come into contact with KBEK CONSTRUCTION and its CONSTRUCTION
PROJECTS are safeguarded to the maximum extent from child abuse and sexual exploitation.
Everyone associated with KBEK CONSTRUCTION must be fully aware of the problem and risks

of child abuse and sexual exploitation.

All Staff and Associates of KBEK CONSTRUCTION must demonstrate the highest standards of
behaviour towards children both in their private and professional lives. They must not abuse the
position of trust that comes with being a part of the KBEK CONSTRUCTION family. They must to

do all they can to prevent, report and respond appropriately to such issues.

We at KBEK CONSTRUCTION agree that in the course of our association with our employers, we

will

» Treat all children and young people with respect regardless of race, color, sex, language,
disability, religion, political or other opinion, national, ethnic or social origin, birth or other
status

* Provide a welcoming, inclusive and safe environment for all children, young people,
parents, employees and volunteers

» Encourage children, young people, parents, employees and volunteers to speak up about
issues that affect them, responding with understanding and without judgement

» Refrain from using corporal punishment on children

» |mmediately report concerns or allegations of child abuse in accordance with KBEK
Construction’s reporting process

= Comply with local, national and international child protection laws

» Ensure that, whenever possible, another adult is present when we are working with
children, or in the proximity of children

= Advice our lawyer/ client/employer of our involvement in any situation where our actions
could be misinterpreted.

= Advise our lawyer/ client/employer if we are involved in any situation which would be likely
to bring the company into disrepute, and

= Advise our lawyer/client/employer if we are investigated for any crime or charged with any
criminal offence.




We at KBEK CONSTRUCTION agree that in the course of our association with our employers, we
will NOT

= Use inappropriate language — whether of an offensive, discriminatory,
demeaning, abusive orsexual nature - when speaking with or whilst in
the presence of a child or young person.

= Engage in behaviour to shame, humiliate, belittle or degrade a child or young person, or
otherwise emotionally abuse a child or young person

= Hit or otherwise physically assault or physically abuse a child or young person
» Employee a person who married a person under the age of 18

= Engage in sexual activity or have a sexual relationship with anyone under the age of 18
years regardless of the age of majority/consent or custom locally. Mistaken belief in the
age of a child is not a defense.

= Actin a sexually provocative manner or engage children in any form of sexual activity, in
cluding paying for sexual services.

» Hold, kiss, cuddle or touch a child in an inappropriate, unnecessary or culturally in
sensitive way.

» Condone or participate in, behaviour with children which is illegal, unsafe or abusive or
may place a child at risk of abuse

» Discriminate against, show unfair differential treatment or favour to particular children to
the exclusion of others

» Spend time outside work requirements with any child or young person connected with
KBEK Construction.

= Hire children for domestic or any other labour which is inappropriate for their age or
development, interferes with their education or play, or places them at risk of injury

» Do things for children of a personal nature that they can do for themselves such as
toileting them or changing their clothes

= Sleep in close proximity to any children unless it is absolutely necessary, in which case
we will keep our project manager informed and ensure another adult is present where
possible.

» Access, distribute or create sexually abusive images of children, and

= Use computers, mobile phones, video or digital cameras or any other technology for the
purpose of exploiting or harassing children

This is not an exhaustive or exclusive list. Staff, Management Members, Subcontractors,
partners and all other associates should at all times avoid actions or conduct which may allow
behaviour to be misrepresented, constitute poor practice or potentially abusive behaviour.




2.0. Signed Declaration- Confirmation of Compliance with Child Protection Policy.

»  We at KBEK Construction confirm that we are committed and responsible to comply with
John Snow Inc. Child Protection Policy and Child safeguarding Policy and our own

company’s policy.

» We understand that a breach of these Policies may provide grounds for our contract
or association with the organisation to be terminated. We also understand that a breach

of these Policies could result in criminal prosecution.

»  We understand that it is our responsibility as a company associated with John Snow Inc.
to use common sense and avoid actions or behaviors that are abusive or exploitative of

children and young people, or could be construed as such.

»  We authorize John Snow Inc. to undertake any necessary inquires, including criminal
record checks and reference checks, as a part of our contract agreement with our

organization KBEK Construction.

»  We confirm our company KBEK Construction and its head office staff and project team

willingness to participate in John Snow Inc. training sessions on child protection.

Zerihun Tariku, Managing Director
Mobile: +251 911434644, Landline: +251 116 395 413,
Fax: +251 116 394 898, Email: zerthun@kbekconstruction.com
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Temesgen Mulugeta, Administrative Director
Mobile: +251 92 459 0976, Landline: +251 116 395 413,

Fax: +25]1 116 39 —Email: temesgen@kbekconstruction.com
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